GACCA Nepotism GACCA

The superintendent shall make reasonable efforts to determine whether a
candidate for employment is related to or residing with a board member or an
administrator of the district. If a candidate is related to or residing with a
board member or administrator, the superintendent will make this fact known to
the board.

Except in an emergency or in the case the individual is deemed to be the
most qualified candidate for the position by the board, the board will not
employ anyone who is the father, mother, brother, sister, spouse, son, daughter,
step-son, step-daughter, son-in-law, or daughter-in-law of any board member or
who resides in the household of any board member.

This provision shall not apply to any person who has been regularly
employed by the board prior to the adoption of this policy or to any person who
has been regularly employed by the board prior to the election or appointment
of a new board member to whom the person is related.

Supervision Limitations

No employee shall directly supervise or be responsible for any portion
of the evaluation of his or her father, mother, brother, sister, spouse, son,
daughter, step-son, step-daughter, son-in-law, or daughter-in-law or an

individual residing with the employee.

KASB Recommendation - 2/98; 6/07; 4/13; 6/19

BOE Policy Approval Date: 11/11/19

©KASB. This material may be reproduced for use in the district. It may not be reproduced, either in whole or in part, in any form whatsoever,
to be given, sold or transmitted to any person or entity including but not limited to another school district, organization, company or corporation
without written permission from KASB.



